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Abstract – Migrant-worker vulnerability is often discussed through isolated problems such as low wages, occupational hazards 

or social exclusion. Such a fragmented view may obscure how employment practices, institutional encounters, language barriers 

and social support deficits accumulate in the lives of workers. This paper develops a multidimensional analytical framework 

from the reported factor-analysis results in the supplied study of migrant workers in Coimbatore District. The source study 

reports interviews with 600 workers and a seven-component solution accounting for 72.420% of total variance. The largest 

component explains 32.407% and includes exclusion or avoidance by local residents, an unfavourable work environment, 

excessive working hours and limited care or assistance. Other components group low wages and health concerns; job hazards 

and negative treatment; financial and workplace inequities; employee misconduct and language barriers; hostility and limited 

support; and relative occupational risk and isolation. Rather than treating these reported components as causal mechanisms, 

the paper interprets them as a preliminary map of correlated vulnerabilities and proposes a rights-based, multilevel research 

agenda. The manuscript includes source-derived analysis tables, a methodological appraisal, propositions for future testing and 

an actionable framework for employer and policy evaluation. It does not claim new primary data or independent statistical 

estimation. For a journal submission, the framework must be strengthened through verified literature, transparent measurement 

and, ideally, an independently collected or reanalysed dataset. 

 

Keywords – internal migration; migrant workers; labour vulnerability; occupational safety; social exclusion; 
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I. INTRODUCTION  
 

Industrial growth depends not only on capital and 

technology but also on workers whose employment and 

living conditions shape the resilience of local labour 

markets. Internal migrant workers can experience 

overlapping disadvantages when their jobs are insecure, 

work schedules are demanding, safety protections are weak, 

access to services is limited, or their language and social 

networks differ from those of the receiving community. 

These conditions are not necessarily independent. A worker 

facing language barriers may also have difficulty 

understanding wage deductions, reporting hazards, 

accessing healthcare or challenging unfair treatment. 

 

The supplied study, “A Study on Problems of Migrant 

Workers in Coimbatore District,” examines this issue 

through interviews with 600 migrant workers and 

exploratory factor analysis. Its reported component matrix 

groups a range of employment, health, financial and social 

concerns into seven components, explaining 72.420% of 

total variance. The first component accounts for 32.407%, 

while subsequent components capture economic and health 

concerns, workplace hazards and treatment, financial 

inequities, language barriers, local hostility and limited 

support, and relative occupational risk and isolation. 

 

The analytical opportunity is to move from a list of 

problems to a multilevel account of vulnerability. This 

paper organises the source-reported patterns across three 

connected levels: (i) employment and workplace practices, 

(ii) institutional access and protection, and (iii) community 

relations and social support. The levels are an interpretive 

synthesis, not a replacement statistical model estimated 

from raw data. The contribution is to identify how a future 

study could test accumulation and interaction between these 

levels, while preserving the distinction between exploratory 

factor patterns and causal explanations. 

 

II. PROBLEM STATEMENT AND 

RESEARCH GAP 
 

Research and policy responses can become fragmented 

when wages, health, housing, safety, language and social 

inclusion are handled by separate agencies or treated as 

independent concerns. Yet the source matrix suggests that 

workers may experience several of these conditions 

together. The source also identifies a need for targeted 

interventions in Coimbatore’s industrial context. However, 

a factor solution alone cannot determine whether the 

dimensions are sequential, mutually reinforcing, or simply 

correlated responses to a common set of employment 

circumstances. 

 

The gap addressed here is analytical and methodological: a 

framework is needed that links worker-reported problems 

to actionable domains without over-interpreting 

exploratory statistics. A second gap concerns evidence 
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quality. The source reports convenience sampling and 

summary factor results; a high-standard follow-up should 

document the questionnaire, item wording, extraction and 

rotation choices, factor-retention criteria, missing-data 

handling, reliability, and sensitivity to worker subgroup 

differences. 

 

Aim and Objectives 

• Aim: To develop a multilevel interpretation of migrant-

worker vulnerability in industrial Coimbatore from the 

reported component structure and to specify a stronger 

empirical agenda for future testing. 

• Summarise the source-reported demographic profile 

and seven-component results. 

• Organise the reported problems into workplace, 

institutional and community-level domains. 

• Interpret the component loadings without treating them 

as causal effects or prevalence estimates. 

• Identify measurement and sampling limitations that 

matter for publication-quality inference. 

• Propose testable research propositions and a practical 

evaluation framework for employers and public 

agencies. 

III. LITERATURE AND THEORETICAL 

POSITIONING 
 

A rights-based perspective treats decent work, occupational 

safety, fair remuneration, non-discrimination and access to 

protection as connected dimensions of worker welfare. This 

lens is particularly relevant where workers may have 

limited bargaining power or limited familiarity with local 

systems. The International Labour Organization’s decent-

work agenda provides a policy-level foundation for 

considering employment quality alongside rights and social 

protection (International Labour Organization, n.d.). 

 

The vulnerability framework should also distinguish 

exposure to risk from the resources available to respond. 

Employment arrangements can create exposure through 

excessive hours, unsafe tasks or delayed wages; 

institutional barriers may limit workers’ ability to obtain 

remedy; and social exclusion can reduce informal 

assistance and access to information. These dimensions can 

plausibly interact, but the relationships require empirical 

testing. The source study’s exploratory factor analysis 

provides a descriptive starting point rather than proof of a 

causal model. 

 

For a Q1 submission, the final literature review should be 

expanded through a reproducible search of Scopus or Web 

of Science and include recent peer-reviewed evidence on 

internal migration, labour precarity, occupational health, 

social determinants of health, language access and labour 

enforcement. References should be verified from publisher 

records; this draft deliberately avoids inventing 

bibliographic details for sources whose exact records are 

not established here. 

 

IV. CONCEPTUAL FRAMEWORK 
 

The proposed framework treats vulnerability as a layered 

construct. Workplace exposure includes workload, pay 

practices, work environment, hazards and treatment. 

Institutional access includes workers’ ability to 

communicate, obtain healthcare, understand employment 

terms and trust enforcement mechanisms. Community 

integration includes local hostility, exclusion, social 

isolation and access to support. These levels may interact 

with individual resources such as language proficiency, 

tenure, social networks and knowledge of rights. The 

outcome domain for a future study could include perceived 

vulnerability, unmet support needs, reported safety 

incidents or difficulty seeking redress; the choice should be 

explicit and measured separately from the explanatory 

variables. 

 

Level 

Source-

reported 

concerns 

informing the 

level 

Potential 

mechanis

m to test 

Candidate 

outcome 

indicators 

Workplac

e and 

employm

ent 

Unfavourable 

environment; 

excessive 

hours; low 

wages; delayed 

salary; work-

related health 

issues; hazards; 

workplace bias 

Exposure 

to unsafe 

or unfair 

employm

ent 

conditions 

may 

increase 

perceived 

vulnerabil

ity 

Unpaid/del

ayed 

wages; 

hours; 

safety 

incidents; 

reported 

unfair 

treatment 

Institutio

nal 

access 

and 

protectio

n 

Distrustful law-

enforcement 

encounters; 

limited 

healthcare 

access implied 

in the source 

discussion; 

language 

barriers; 

limited access 

to loans or 

remedies 

Informati

on and 

trust 

barriers 

may 

restrict 

access to 

protection 

or remedy 

Awareness 

of rights; 

access to 

healthcare; 

grievance 

use and 

resolution 

Communi

ty 

relations 

and 

social 

support 

Exclusion/avoi

dance; hostility 

from residents; 

limited 

colleague/room

mate support; 

isolation 

Weak 

social 

connectio

n may 

reduce 

informal 

assistance 

and 

increase 

isolation 

Perceived 

belonging; 

available 

support; 

social 

isolation 

Cross-

level 

Work pressure, 

health 

concerns, 

Multiple 

simultane

ous 

Cumulative 

vulnerabilit

y index, if 
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accumula

tion 

economic 

insecurity and 

social 

exclusion 

appearing 

across 

components 

disadvant

ages may 

be 

associated 

with 

worse 

worker 

outcomes 

validated; 

well-being 

and 

intention to 

remain 

 

The framework is a proposal for independent testing. It 

should not be represented as a model statistically validated 

by the source study. 

 

Research Questions and Propositions 

• RQ1: How do reported workplace, institutional and 

community concerns cluster in the source study? 

• RQ2: Does the source-reported seven-component 

structure replicate in a new sample using a fully 

documented instrument? 

• RQ3: Are language access, perceived institutional trust 

and social support associated with workers’ ability to 

report hazards or obtain remedies? 

• RQ4: Does the accumulation of workplace, 

institutional and community disadvantages explain 

worker outcomes beyond any single domain? 

• P1: Greater exposure to unsafe or unfair employment 

conditions will be associated with higher reported 

vulnerability. 

• P2: Better language access and greater knowledge of 

rights will be associated with greater ability to seek 

help or use grievance mechanisms. 

• P3: Stronger social support will be associated with 

lower reported isolation, after accounting for relevant 

employment and demographic characteristics. 

• P4: The association between workplace exposure and 

worker outcomes will vary according to access to 

institutional protection and support. 

These are propositions for future testing, not findings 

established by the source chapter. 

 

V. METHODOLOGY AND EVIDENCE 

BOUNDARIES 
 

1. Source study 

The supplied chapter reports primary interviews with 600 

migrant workers in Coimbatore District and states that 

convenience sampling was used. Its analysis uses simple 

percentage analysis and factor analysis. The component 

matrix on page 88 (chapter pagination) reports seven 

components and their loadings; the corresponding 

discussion interprets the components. The statistics below 

are transcribed from the source summary and have not been 

recalculated from respondent-level data. 

 

2. Present paper 

This manuscript is a secondary analytical synthesis of the 

supplied source. The raw dataset, full questionnaire, 

correlation matrix and complete software output were not 

provided. It is therefore not possible to reproduce the factor 

analysis, calculate reliability, run subgroup tests, estimate 

regression coefficients or verify all model assumptions. The 

analysis tables explicitly distinguish source-reported results 

from proposed future analysis. 

 

3. Recommended design for a Q1-level empirical follow-

up 

• Construct a transparent sampling frame across relevant 

sectors and recruitment sites; justify sample size using 

the intended model and expected non-response. 

• Use stratified or multistage sampling where feasible 

rather than relying solely on convenience recruitment. 

• Pilot the questionnaire in participants’ preferred 

languages; use translation and independent back-

translation where appropriate. 

• Pre-register research questions, primary outcomes, 

exclusion rules and planned analyses where feasible. 

• Report item wording, scale anchors, missing-data 

procedures, KMO, Bartlett’s test, extraction method, 

rotation, eigenvalues, scree/parallel-analysis evidence, 

communalities and cross-loadings. 

• Report internal consistency and construct validity; 

validate the factor structure in an independent sample 

if possible. 

• Use multivariable models only with suitable 

measurement and assumptions; report effect sizes, 

confidence intervals, p-values and diagnostics. 

• Apply ethical safeguards: informed consent, minimal 

identifying data, confidentiality from employers and 

clear referral pathways for participants disclosing 

serious harm. 

VI. RESULTS AND ANALYSIS 
 

The tables in this section report and interpret figures 

presented in the supplied chapter. They are not new 

statistical results from this manuscript. 

 

Table 1. Source-reported respondent profile (N = 600) 

Characteristic 
Reported 

distribution 
Interpretation 

Age 

Up to 21 

years: 26.7%; 

21–35 years: 

34.2%; 35–50 

years: 32.5%; 

above 50 

years: 6.7% 

The reported sample 

is concentrated in the 

21–50 age range; the 

profile should not be 

assumed 

representative of all 

migrant workers. 

Gender 

Male: 47.5%; 

female: 

52.5% 

The sample is 

relatively balanced by 

gender in the source 

table; this does not 

establish 

representativeness or 

gender equivalence in 

experience. 
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Education 

Illiterate: 

24.2%; 

SSLC: 75.8% 

Accessible 

multilingual 

information and 

consent procedures 

are important, but 

educational categories 

should be checked 

against the original 

questionnaire. 

Marital status 

Married: 

67.5%; 

unmarried: 

32.5% 

Family 

responsibilities may 

shape support needs, 

but no subgroup 

association can be 

inferred from 

percentages alone. 

Family status 

Head: 38.3%; 

member: 

61.7% 

Household role may 

affect economic 

responsibilities; future 

analysis should clarify 

the operational 

definition. 

Family size 

1 member: 

65.8%; 2–3 

members: 

21.7%; above 

3: 12.5% 

The unusually large 

one-member category 

should be verified 

against the original 

table and 

questionnaire before 

publication. 

Family 

income 

Up to 

₹15,000: 

23.3%; 

₹15,001–

₹25,000: 

45.0%; above 

₹25,000: 

31.7% 

The source labels this 

family income; it 

should not be 

interpreted as 

individual wage or 

disposable income. 

Occupation 

Other 

occupations: 

57.3%; 

plumbers: 

21.7%; 

painters: 

12.5%; 

masons: 8.3% 

The broad ‘other’ 

category limits 

occupational 

comparisons; future 

sampling should 

classify industry and 

task more precisely. 

Language 

Hindi: 52.5%; 

other 

languages: 

47.5% 

Language diversity 

supports multilingual 

communication, 

worker representation 

and accessible 

complaint procedures. 

 

Interpretation: The profile indicates a heterogeneous group, 

but convenience sampling and broad categories limit 

inference to the district’s migrant workforce. Before 

submission, the source’s demographic table should be 

checked for internal consistency: the reported family-size 

distribution and wording require confirmation from the 

original questionnaire or author. Percentages describe the 

sample only and do not establish prevalence in the wider 

population. 

 

Table 2. Factorability and variance explained 

Indicator 
Source-reported 

result 

Interpretation and 

reporting caution 

Sample size 600 workers 

Sample size alone 

does not establish 

factor stability; 

the item-to-case 

ratio, 

communalities 

and model 

complexity 

matter. 

KMO 

statistic 

The chapter reports 

KMO as exceeding 

the accepted 0.70 

threshold; the exact 

value is not legible 

in the retrieved 

summary 

Insert the exact 

KMO value only 

after checking the 

original 

table/page image; 

do not guess it. 

Bartlett’s 

test 

The chapter reports 

a significant result; 

exact χ², degrees of 

freedom and p-

value should be 

transcribed from the 

original table 

Report the full 

statistic and use p 

< .001 if the 

software prints 

.000. 

Number of 

components 
7 

The chapter states 

components were 

retained using 

eigenvalues 

greater than one; 

a stronger 

replication should 

also report scree 

plot and parallel 

analysis. 

Cumulative 

variance 
72.420% 

The seven-

component 

solution accounts 

for 72.420% of 

observed variance 

in the source 

sample; this is not 

a causal 

percentage or a 

prevalence 

measure. 

 

Interpretation: The source’s seven-component solution 

explains 72.420% of variance. The exact KMO and Bartlett 

statistics should be verified against Table 14.2 before the 

paper is submitted. This deliberate omission is preferable to 

inserting a guessed value. A Q1-oriented paper should 

report the extraction method, rotation method and factor-

retention rationale, which are not fully established by the 

summary alone. 

 



 

International Journal of Advanced Trends in Multidisciplinary Research  

ISSN: 3139-0986, Volume 2 Issue 10 

Oct 2026, PP 1- 

 

 Page-5 

  

 

Table 3. Seven-component structure reported in the source 

C
o

m
p

o
n

en
t 

L
ea

d
in

g
 

so
u

rc
e-

re
p

o
rt

ed
 

lo
ad

in
g

s 

V
ar

ia
n

ce
 (

%
) 

A
n

al
y

ti
ca

l 

in
te

rp
re

ta
ti

o
n
 

1 

Exclusion/avoidance 

by local residents 

(.872); unfavourable 

work environment 

(.865); excessive 

working hours 

(.816); limited 

care/assistance 

(.805); additional 

related item (.635) 

32.407 

A broad cluster 

of social 

exclusion and 

adverse work 

conditions; the 

combination 

merits 

replication and 

careful item-

level review. 

2 

Anxiety about law-

enforcement distrust 

(.839); work-related 

health issues (.818); 

related item (.769) 

11.248 

Institutional 

trust and health 

concerns 

appear together 

in the source 

solution. 

3 

Mental anguish from 

job hazards (.883); 

persistent salary 

delays (.855); 

negative co-worker 

treatment (.815) 

7.124 

Psychological 

strain, wage 

timing and 

interpersonal 

treatment 

cluster in this 

sample. 

4 

Salary reduction as 

discipline (.700); 

workplace bias 

(.631); limited 

access to loans 

(.539) 

6.453 

Economic 

penalties and 

workplace 

inequity form a 

reported 

component. 

5 

Employee 

misconduct (.843); 

language problem 

(.836) 

5.341 

Language 

barriers and 

misconduct 

may create 

communication 

or protection 

risks; causality 

is not 

established. 

6 

Hostility from local 

residents (.855); 

limited 

colleague/roommate 

support (.675) 

5.247 

Community 

hostility and 

weak informal 

support are 

grouped in the 

reported 

structure. 

7 

Higher occupational 

risk compared with 

local workers (.791); 

isolation/solitude 

(.542) 

4.600 

Perceived 

unequal 

exposure and 

isolation appear 

together in the 

final 

component. 

 

Interpretation: Component 1 explains the largest share of 

variance (32.407%) and includes exclusion, unfavourable 

working conditions and long hours. This supports treating 

vulnerability as broader than an individual wage problem. 

Components 2 and 3 combine institutional, health, 

psychological and pay-timing concerns. Components 5–7 

highlight language, social support, perceived unequal risk 

and isolation. Because several components combine 

conceptually different items, a replication should inspect 

cross-loadings, item wording and factor stability before 

assigning definitive labels. 

 

Table 4. Integrated risk domains and candidate 

interventions 

Domain 
Evidence 

pattern 

Intervention 

to evaluate 

Outcome 

for 

monitoring 

Employm

ent 

conditions 

Long 

hours, 

unfavoura

ble 

environme

nt, delayed 

wages, 

disciplinar

y salary 

reductions 

Transparent 

wage records, 

timely 

payment 

controls, 

clear hours 

and 

deduction 

policies 

Pay-

timeliness 

records; 

complaints 

resolved; 

hours and 

safety 

incidents 

Occupatio

nal health 

and safety 

Work-

related 

health 

concerns, 

hazards 

and 

perceived 

higher risk 

Task-specific 

risk 

assessment, 

protective 

equipment, 

safety 

training and 

confidential 

incident 

reporting 

Incident 

frequency, 

near-miss 

reporting, 

access to 

care 

Institution

al access 

Distrustful 

enforceme

nt 

encounters 

and 

barriers to 

understand

ing 

systems 

Multilingual 

rights 

information, 

independent 

advice and 

accessible 

grievance/ref

erral 

pathways 

Awareness, 

uptake and 

resolution 

time 

Language 

and 

workplace 

relations 

Language 

difficulties 

and 

negative 

co-worker 

treatment 

Language-

access 

support, 

supervisor 

training and 

anti-

harassment 

procedures 

Communica

tion access, 

reported 

unfair 

treatment 

and 

resolution 

Communi

ty 

integratio

n 

Exclusion, 

local 

hostility, 

limited 

support 

Worker-led 

peer 

networks, 

community 

orientation 

Perceived 

support, 

belonging 

and reported 

isolation 
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and 

isolation 

and safe 

access to 

public 

services 

Cross-

domain 

vulnerabil

ity 

Multiple 

employme

nt, health 

and social 

concerns 

in one 

sample 

Coordinated 

referral and 

case-

management 

pathway 

across 

employers, 

health 

providers and 

public 

agencies 

Referral 

completion 

and worker-

reported 

unmet needs 

 

Interpretation: The table translates the source patterns into 

candidate interventions and measurable outcomes. These 

actions are not proven effective by the source study. 

Implementation should be co-designed with workers, 

evaluated over time and assessed for unintended 

consequences, including retaliation, employer surveillance 

or exclusion of workers who cannot access formal channels. 

 

Table 5. Publication-quality evidence audit 

Requirement 

Evidence 

available in 

supplied 

chapter 

Action before Q1 

submission 

Sampling and 

representative

ness 

Convenience 

sampling; N = 

600 

Explain recruitment 

locations, eligibility, 

response rate and 

selection bias; avoid 

population-wide 

claims. 

Measurement 

transparency 

Factor items 

and loadings 

shown in the 

chapter 

Provide full 

questionnaire, 

response scale, 

language versions 

and construct 

definitions. 

Factor 

analysis 

reproducibility 

Seven 

components, 

loadings and 

variance 

percentages 

reported 

Verify 

KMO/Bartlett 

values; state 

extraction/rotation; 

report 

communalities, 

cross-loadings, 

retention rationale 

and missing-data 

handling. 

Reliability and 

validity 

Not 

established in 

the retrieved 

summary 

Report internal 

consistency and 

construct validity; 

test replication in an 

independent sample. 

Causal 

inference 

Cross-

sectional 

interviews and 

factor analysis 

Do not claim that a 

component causes 

vulnerability; use 

longitudinal or 

intervention designs 

for stronger causal 

claims. 

Ethics and 

worker 

protection 

Details require 

confirmation 

in the source 

text 

Report ethics 

approval or 

exemption, consent, 

confidentiality, 

translation and 

referral 

arrangements. 

Literature 

currency and 

citation 

accuracy 

Source chapter 

includes 

references but 

some 

bibliographic 

text is not 

fully 

recoverable in 

the extracted 

view 

Verify each citation 

from the publisher 

or DOI record and 

add a systematic, 

up-to-date literature 

search. 

 

Interpretation: The source offers an exploratory empirical 

foundation but the material available here does not 

demonstrate all the reporting elements expected for a 

rigorous Q1 empirical article. The key improvement is not 

more polished language alone; it is stronger reproducibility, 

validation and a clearly evidenced contribution. 

 

VII. DISCUSSION 
 

The reported structure suggests that migrant-worker 

problems are not neatly separated into economic, 

occupational and social categories. The largest component 

combines exclusion, adverse working conditions, long 

hours and limited assistance. This pattern is compatible 

with an interpretation in which vulnerability is produced by 

the interaction of work organisation and social position. 

Nevertheless, the factor matrix reflects covariance in one 

convenience sample; it does not establish that social 

exclusion causes poor working conditions or vice versa. 

 

A second contribution is the visibility of institutional and 

communication barriers. The reported grouping of law-

enforcement distrust with health concerns, and language 

problems with employee misconduct, raises questions 

about whether workers can understand, report and resolve 

adverse experiences. These are hypotheses for follow-up 

rather than confirmed mechanisms. Qualitative interviews 

may be particularly valuable for distinguishing actual 

institutional barriers from perceptions shaped by prior 

experiences. 

 

The economic findings also require careful interpretation. 

Persistent salary delays and salary reductions as discipline 

are different employment practices and should be measured 

separately in future research. A composite ‘financial 

vulnerability’ score should not be constructed without 

evidence that its items form a reliable and conceptually 

valid scale. Likewise, perceived higher occupational risk 

compared with local workers should be examined against 
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task assignment, training, contract status and access to 

protective equipment. 

 

For a Q1-level contribution, the manuscript should move 

beyond descriptive relabelling by collecting or reanalysing 

data to test the proposed cross-level relationships. A 

cumulative vulnerability measure may be useful if it is 

defined transparently and validated. Multi-group analyses 

could investigate whether the measurement structure is 

comparable across gender, occupation, language and length 

of residence. Longitudinal or quasi-experimental evaluation 

would offer stronger evidence about whether interventions 

improve worker outcomes. 

 

Practical and Policy Implications 

• Employers should provide itemised, understandable 

wage records and a documented procedure for 

querying delayed payments or deductions. 

• Workplace safety systems should include worker 

participation, task-specific risk assessment, protective 

equipment and non-punitive incident reporting. 

• Information about contracts, working hours, safety and 

complaint mechanisms should be available in workers’ 

preferred languages. 

• Employers and public agencies should maintain 

complaint channels independent enough to protect 

workers from retaliation. 

• Community-level initiatives should be designed with 

migrant workers rather than treating them as passive 

recipients of integration programmes. 

• Healthcare and social-support referrals should be 

accessible regardless of a worker’s ability to navigate 

complex documentation or language requirements. 

• Policy evaluation should track both implementation 

and worker-reported outcomes, disaggregated by 

relevant groups where ethical and statistically 

appropriate. 

Limitations and Future Research 

This paper is based on the summary results of a single 

supplied chapter and does not reanalyse the underlying data. 

The study’s convenience sample limits external validity. 

The full questionnaire, exact factorability statistics, item-

level data and complete model diagnostics were not 

available for independent verification. Some component 

groupings combine items that may represent distinct 

concepts, and the source’s cross-sectional design cannot 

establish causal pathways. 

 

Future research should first verify the source tables and then 

conduct an independent replication across multiple 

industries and recruitment sites. A mixed-method design 

could pair a validated survey with confidential interviews. 

Future analyses should test measurement invariance across 

key groups, examine whether institutional access moderates 

the relationship between workplace risks and outcomes, and 

evaluate interventions using pre-specified indicators. A 

reproducible literature review should document database, 

search strings, date range, inclusion criteria and screening 

decisions. 

 

VIII. CONCLUSION 
 

The source-reported seven-component solution offers an 

exploratory map of migrant-worker vulnerability in 

Coimbatore, with 72.420% of variance accounted for and 

the largest component representing 32.407%. The 

component patterns span employment conditions, 

economic insecurity, health and safety, institutional trust, 

language, social support and exclusion. The central 

implication is that effective responses should coordinate 

workplace protections with accessible institutions and 

inclusive community support. These interpretations remain 

provisional until the factor structure is independently 

validated and the proposed relationships are tested with 

suitable data. The manuscript provides a framework and 

evidence audit for that next step, but should not be 

represented as a completed new empirical Q1 study without 

original analysis and verified references. 
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